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European Credit for 
Vocational Education and Training 
— ECVET —
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ECVET – coherent device for credit 
transfer

Focused on the Learning outcomes
Focused on qualifications
Adapted to LLL requirements
Used for formal, non-formal, informal 
learning contexts
Directed towards mobility
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The heart of ECVET: Units of L.O.
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Units defined by 
a coherent set 
of KSC:

• Knowledge 

• Skills

• Competences
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The heart of ECVET: Units of L.O.

Unit

Unit

Unit

•Design

•Transparency

•Transferability/

Portability

•Credit rating
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The heart of ECVET: Units of L.O.
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Number, size, 
EQF level, 
characteristics 
and credit points 
value of units are 
defined at 
national level by 
competent bodies
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Credit Points to supplement units

Credit Points 
allocated for 
qualification 
and each unit, 
by competent 
bodies
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The ECVET learning outcomes 
transfer process

•Recognises learning 
outcomes as a part 
of the qualification to 
be obtained

•Awards credit to 
this person

and and

•Validates credits 
obtained by the 
individual and 
transferred.

Individuals’
transcript 
of record

Assesses certain 
individual’s learning 
outcomes 

Competent 
body/institution B

Competent 
body/institution A
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L.O. as basis for credit transfer
Example – Romanian TVET qualifications
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16 training domains 
corresponding to the 23 sectors

Curriculum tree-like structure, 
organised by modules, is
mapping competences as follows:
•Key competences units are 
common for one qualification level
•General technical competences 
units are common for one training 
Domain
• Specialized technical competences 
units are specific to one qualification Q1 
or Q n+i



“Competences, Learning outcomes, Qualifications - Transparency contributing to Employability” Rome, 5-6 July 2007

10

L.O. – basis for credit transfer
Example – Romanian TVET qualifications
Technicalities as prerequisites for credit transfer:

A complete qualification is a Σ competences 
units

1 competence unit = 1 training module = “no.” 
CREDITS

1 module = 1 learning and evaluation unit 
described in terms of learning outcomes

Individual Portfolio of LLL
EUROPASS Certificate supplement
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Thank you for your attention !


