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Workshop 6
Mobility as an asset for professional development

A. The institutions and the social partners
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Workshop 6
Mobility as an asset for professional development

A. The institutions and the social partners

“Mobility” cannot be treated as an isolated issue 
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Workshop 6
Mobility as an asset for professional development

A. The institutions and the social partners

Mobility is related to the context and to the 
people
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Workshop 6
Mobility as an asset for professional development

A. The institutions and the social partners

The context defines the relationship among 
mobility, social welfare, employment services, 
conditions for qualification
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Workshop 6
Mobility as an asset for professional development

A. The institutions and the social partners

First set of questions:
What are the minimal conditions for a mobility 
that is not a synonymous of unemployment?
What is the role of institutions and what the role 
of the social partners?



“Competences, Learning outcomes, Qualifications – Transparency contributing to Employability” Rome, 5-6 July 2007

7

Workshop 6
Mobility as an asset for professional development

B. The people
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Workshop 6
Mobility as an asset for professional development

B. The people

The people will accept or refuse mobility 
according to their professional competence 
and chances
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Workshop 6
Mobility as an asset for professional development

B. The people

Competence depends from cultural levels, 
vocational training, work experiences
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Workshop 6
Mobility as an asset for professional development

B. The people

Competence can be considered “contextual” 
and “strategic”
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Workshop 6
Mobility as an asset for professional development

B. The people

“Learning by doing” and “learning through 
media”
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Workshop 6
Mobility as an asset for professional development

B. The people

Space and Limits of training opportunities
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Workshop 6
Mobility as an asset for professional development

B. The people

Second set of questions:
How and when vocational training has to be 
proponed an granted?
What to do if the possible future work is not 
defined?


